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Research on the Determinants of R&D Workers’ Job Satisfaction

Abstract: This paper first detailed the former research about influencing factors to job satisfaction, then combining R&D
Workers® characteristic it defined their job satisfaction influencing factors; second, it made an empirical research on the

examining of what and how they affect; At last, based on the statistical data it made the research conclusion, and provided some
useful advice to business management.
Key Words:R&D worker; Job satisfaction; influencing factor



