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The “Job Embeddedness”Model and the Core Employees’ Retention

Abstract:According to the research trend on employees’ vohuntary turnover retention by introducing social

capital and “job embeddedness”from abroad literature,a definition has been made to the core employees from

the social capital perspective,adn an analysis to the mechanism and the relevant strategies of the core employ-

ees’ retention;and then the applicability is pointed out of using the “job embeddedness "model to study the core

employees retention problems under Chinese traditional cultural background.

Key words:organizational social capital;voluntary turnover;job embeddedness;core employees’ retention

20051 AS-REGHESHE 121




