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Study of Epidemic Model with Tacit Knowledge Transfer

Abstract: Tacit knowledge is the base and headspring of the core competing power. The paper expornds characteristic of tacit
knowledge dissemination system.Comparing tacit knowledge dissemination with infectious disease dissemination,it tracks down
the resemblance and expounds the feasibility by using infectious disease model to analyze tacit kmowledge dissemination mech-
anism.The paper builds infectious disease model of tacit knowledge disseminating,impersonating the knowledge dissemination
process of tacit knowledge disseminating,impersonating the knowledge disseminating process of Hua’ an company to analyze the
factor influencing and regulation of factor evolution.At last,the paper puts forward the effective method.
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Study on Organizational learning of Foreign Ventures in China Based
on Social Culture Difference

Abstracts: It is emphasized to master knowedge through organizational learning during internationalization process. Based on

the Top 500 foreign enterprises in China, the article finds the entities learning are all at a relatively higher level. And the learn-
ing capabilities are not affected by the cultural variations.
Key Words: Internationalization Process; Organizational Learning; Learning Curve; Learning Rate



