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Strategic Study on the System Construction of Public Human
Resource Development Under New Economy

Abstract:Economy globalization and knowledge economy coming put forward higher demands of capabilities of

public human resources, it is the most important and urgent for public human resource development. Thus, the

characteristics of public human resource is reviewed, and public human resource development system is ana-

lyzed from object, philosophic thinking, core, essential means, realistic approach and etc. which is of important

realistic meanings.
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