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New Technical Revolution’s New Demands to HRM-HRM’s New Trends

Abstract:This article analysis the effects of New technical revolution on HRM’s every area,and make

a conclusion about it’s new demands on four areas in HRM:making HR strategy,strategic employee

recruitment and selection, strategic adaptation of training systems,the strategic management/development

orientations of compensation and performance systems.At last, HRM’new trends have been pointed out.
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