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On Relation Between Human Resource Flow and Growth of Talent
Based on the Rule of Human Capital Production (Increment)

Abstract: This paper has constructed a dynamic pattern of property right transaction (circulation) of human
capital by taking it as the carrier based on the viewpoint of human capital production (increment). It systemati-
cally elaborated the process of that transaction, putting human resource flow into this frame. Then the author
explored the relation between human resource flow and growth of talent from this specific perspective.
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