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The Competive Strategy for Hubei Province’s
Sci.&Tech. Talent after Entry into WTO

Abstract: The austere challenge. against which china is coming up after China’s accession to the WTO, is con-
test for scientific and technologic persons. This paper brings forward that the strategy of competition for scien-
tific and technologic personnel of Hubei should establish an environment for qualified personnel,which can
discover personnel. attract personnel, retain personnel and use personnel well.
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The Method for Advancing the Accumulation of Talents
During the Industrialization of Hubei Sci.&Tech.

Abstract:This paper firstly discusses the relationship between talents accumulation and the development of hi-
tech based on the development statistics data of high technology industry,then analyses the problems in the de-
velopment of high technology and talents finally presents the strategy and method that we should design and
implement compensation system based on stratification according to career and rewards according to perfor

mance & ability.
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