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Establishing Personnel Structure in the
Procedure of Adjusting the Industrial Structure

Abstract: With the development of economic,the adjustment and optimize of industrial structure is the
most importance problem in the realizing the economic strategy in China.The adjustment to industrial

structure destines to impact personnel resource and personnel structure.To adjust the industry structure

well , establishing ,adjusting and optimizing personnel structure must be treated strategically as a task criti-
cal to the development of economy and society and be carried out urgently,perfectly and actually.This
article illuminates the model and method that establish personnel structure in order to adapt to the ad-

justment of industrial structure based on {Analysis on Personnel structure in Chinese industry).
Key words :personnel structure ; establish
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