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An Exploration into the Phenomenon of “High Consumption
of Talented persons” from the Point of Screening Theory

Abstract : This article uses Screening Theory to interpret the phenomenon of “High Consumption of Talented
persons” which has puzzled our country for many years. And it also analyzes the disadvantages of “High Con-
sumption of Talented persons”. Last, this article brings forward measures to solve the problem.

Key words: screening theory ; high consumption of talented persons
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