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An Empirical Study on R&D Workers” Psychological Contract Structure in
Science and Technology Enterprises

Peng Chuanyu
(1.Department of Economics and Management , Southwest Jiaotong University, Chengdu 610031, China;

2.School of Humanity and Social Science,Southwest Jiaotong University, Chengdu 610031, China)

Abstract:The research takes R&D workers in high —technology enterprises as an object. Through the establishment of R&D
workers” psychological contract evaluation questionnaire, and the survey on R&D workers in 20 high—technology enterprises in
Chengdu, it carries on the discussion about the R&D workers” psychological contract structure by using exploring and
confirmatory factor analysis methods. The results indicate that the R&D workers” psychological contract structure constitutes by
three dimensions,such as the transaction psychological contract, relation psychological contract and the development
psychological contract. The three dimension structure models here reflect the differences of R&D workers” psychological contract
with other kind of workers.

Key Words:R&D Workers ; Psychological Contract; Exploring Factor ; Confirmatory Factor



