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On Modern Enterprise Training In the Age of Knowledge Economy
CAQO Rong

(College of Public Adminisiration, Northwest Unéversitv. X 'an 710069, China)

Abstract: In the age of knowledge economy. modern enterprise training has been plaving

more and more important part in strengthening manpowers and accelarating the develop-

ment of enterprises. To be effective,the training programs must be conducted on such basis

as relreshed notion.,well —established systems.identified demands.selected contents, Fur-

ther.in order to fulfill the training tasks and speed up the realization of the enterprise ob-

jectives . modern means should be introduced by combining the traditional modes into mod-

€T medsures.
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