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An Empirical Investigation of Relationships between Top Management Team
Guidance Characteristics and Firm Internationalization

Li Huanrong

(School of management, Guangdong University of Business Studies, Guangzhou 510320,China)

Abstract:Drawing on the executive demography and the upper—echelons perspectives, this paper examines the relationships between
top management team (TMT) characteristics (educational level, tenure, age, international experience and functional background) and
firm internationalization. The study is based on a sample of 112 relatively international firms in the manufacturing sector. Findings in-
dicate that firms with higher levels of internationalization are likely to have TMTs characterized by higher educational level, shorter or-
ganizational tenures, younger executives and greater international experience. In addition, findings indicate that the relationships be-
tween TMT characteristics and internationalization are more dominant in better—performing than in lower—performing firms.
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