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Study on the Orientational Culture of Knowledge Worker

Lei Qiaoling', Zhao Gengshen?,Dong Biao®
(1.School of Human, Xi” an Jiaotong University , Xi‘an China,710049;
2. School of Management , Xi” an Jiaotong University , Xi” an China,710049)

Abstract:Based on knowledge worker’s human capital characteristics and new need characteristics ,the paper puts forward a

concept of orientational culture of knowledge worker and its survey,The survey’s reliability and effectivity are administered to

351 questionnaires, then the sample’s characteristics are described.At last, what corporates must pay attention to when they

build knowledge—worker orientational culture and direction in the future research are pointed out.
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