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Developing the Talent Services Industry of China

Wang Yi
(1.China Academy of Personnel Science, Beijing 100101 China;
2.Shanghai Institute of Public Administration and Human Resources ,Shanghai 200031, China)

Abstract:Talent services industry, is a kind of sector which provides all kinds of activities meeting the needs and providing the
utilities for HR and employers in the process of HR development. In the past 20 years, talent services industry in China has got
great advancement in its size,clients, contents, instruments, cooperation and regulation. But at the same time, talent services
industry in china also faces some challenges in the industry competition , public talent services and knowledge and skills of
practitioners. In this paper, we discuss the development strategies for talent services industry in future, including the promotion
of talent services industry in private, the innovation and development of Public HR Service, the macro—controlling and the
regulation on talent services industry and the professionalization of practitioners.
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