(1962-), ,

)

)

26 4 Vol.26 No.4
2009 2 Science & Technology Progress and Policy Feb. 2009
1,2 1 1
b b
(1. , 430072;2. , 450052)
N 3 )
9 5 9 N N
:G302 :A :1001-7348(2009)04-0154-07
0
1 [l]o « »
’ .20 :
. | : (1,
5 ( ) o
BT R AR A8
1 BV
YRR | AR | AR
1 1]
John Kenneth Calbraith, 1969
o b 2
, 20 90 “ 7 o
” , ) ; 21
, , . . (John Kenneth Calbraith )™
:2009-01-14
(70773084)
(1972-), , s s s
; (1979-), ) , ;



-155-

(Thomas+ A -Stewart)"', 20 90 s

o

(Hudson) ¥ R 4

(Hubert St.Onge)™
(Employee Capital ) | (Organizational Capital )
(External Relationship) o

(Annie Brooking )’

+ o N N
McMaster (Nick
Bontis )" R
(Leif - Edvinson)

(Patrick - H - Sullivin) " ,

(Karl Erik Sveiby)™'

s (Employee capa-
bility) . (Inter structure) (Extra struc-
ture )3 o

(Roos)™ : ,

(1998) ™" (

(Masoula) "% ,

N N N ) ’

(Nahapiet & Ghoshal )™ ,
( N )

(Dave Ulrich)™’

, (Compe-
tence ) (Commitment ) , .
= * 7 o ’
(Johnson )" ,
(Dzinkowski ) s
1 o
2.2

2.3

10
3 [ \O



- 156 - 2009

1 2.3.2 e
John Kenneth ’ ’
Calbraith 1969 ; ’ o
Thomas+ A -Stewart 1991 s ! °
Hudson 1993 4 ’ ; N N , ,

: (Employee Capital )
Hubert St.Onge 1996 (Organizational Capital ) (Ex- H s
ternal Relationship )

; 233
Annie Brooking 1996 N N N
Nick Bontis 1996 B , H
Leif - Edvinson & ’
Patrick - H+Sullivin 1997 - ( )+ | ° ’
( ) ( ) 1o
(Employee capability) | 3
Karl Erik Sveiby 1997 (Inter structure ) (Extra structure )3 ’ ’
Roos 1997 ’ ’
( . . N )
Masoula 1998 s s
, 3
Nahapiet & 1998 ) ( N 31
Ghoshal ’ .
X : (1)Brooking™® o )
s (Compe- _ s 2
Dave Ulrich 1998 tence) (Commitment ) , - = ’ ° ’
h 1999 : il
Johnson ) il B
Dzinkowski 2000 o ;
e | AT
23.1 —_ 2 n
| AT IR
2| A 5| 7
o | | BE| A
_________ =
° ’ 2 Brooking™
’ ° (2)Hubert™ o Hubert
’ (Employee Capital ) (Organizational Capital)
° (External Relationship) o 3
’ o Gordon Petrash, Leif Edvinsson ,
’ ’ 3 [ . ( ) ( )
° ’ ’ :| b o
’ SR
. ) v v
; , s | | aswek | [z
, ; 3 Hubert!"”
, (3)Nick Bontis . Bontis ,

o ( 4 )7 3 H \



- 157-

F—2 BAHRF

) ) ¥
52 DoviA e [ERnk

[ I |
BxEIEEETE
4 Nick Bontis™
(4)Roos" - Roos

BV
EIRE

oL | [k [eweak] [ & H
| |

mil | H ERR ) H ek ] [ s H

_|
_|
HosaE | H R | H sz | [atetkerH
it | H oiew | H e | [ e

L afE | e |
e A2 | e &R
5 Roos™
(5)Sullivan® o Sullivan
6 o
B
Mt || R

6 Sullivan®
(6)Stewart” (
= + + 7,
H-S-C o Stewart ,

. 3 s
WHVEA
I }
Ui | | ahwen | | mogves |

7 Stewart™

8 Skandia™

Edvinsson  Sullivan

> - 9

NGRS

® 1 o

Pl A LR

s A e

i I i
(LA
9 Skandia'

(8)Sveiby™ —_— o

(Inter structure)

“E-I-E”

(Employee capability ) |
(Extra structure ),

o

—

!
Lt | | mimssm | | shmset
10 Sveiby"’

(7)Edvinsson  Sullivan® ( ) Edvinsson
Sullivan s (Human
Resource) (Structure Capital ) o R
( . . .
. )
(
) o : =
( )+ [ ( )
( ) ] o 8 o
A ETT A
(mgven| | mnws|
B
stk | | |
Lirmvek| | o

10



- 158 - 2009

(9)Van Buren® - Van Buren : o )
N . . 0 ;
) N ; N N ,
; R N N N
A N N N 9 C ’
) ; ) N ;
N 9 9 o N 4

B > °
322

I i 1 (1)
sebyyens | | oo | [wereven | | migeves | ’

11 Van Buren

(10)Johnson' . Johnson X 4

I
| oves|

b o
Y Y o
(2) ,
, .
, ,
9 9 b N N
9 o ’
12 o
b o
IR “ , ,
»710]
o N

I ! }
o | | e | e | | emin| \ :
12 Johnson" °

(11)Dzinkowski™ o Dzinkowski s (3) ° ’

3.2.3
VAR : S ;
i l ,
ok | [ | [ xgv| ﬂ
13 Dzinkowski™ 324
32 ,
, 33
3.2.1 3.3.1

; 332



4 , , . - 159 -

2
Brooking 1996 * * * *
Hubert 1996 * * *
Bontis 1996 % * *
Roos 1997 % * *
Sullivan 1997 % *
Stewart 1997 % * *
Edvisson etc. 1997 % *
Svieby 1997 * * *
Van Buren 1999 % * * * *
Johnson 1999 % * * *
Dzinkowski 2000 * *
9 6 3 2 2 1 1 2 2 1 3 1 1 1
o 4.1
9 o 15 o 9
7 ®l 14 o s
(ABREEs A SC) IR o
QEHIHEINTTE AR
(SCHHC) A : ’
QVFEA ALtk | 2 , R .
HIFEZRTASCHHCIRC) | 15
(N AP AN ﬁuz ’
(SC+RC) e
(5)ATTAA(HO) B : : °
(OFCA TN R R o
ZS(HCHRC)
(IBSLIRZRTTARC) 2 H s
14 :
4.2
7
20 60 , Hermanson
. , 4 @ ’
(5€);@ (SC+HC) ;@ ’ )
((SC+HC+RC); @ ’
(SC+RC ). @ '
HC); HC+RC ). ’ ’
(HC);@ ( ) o Flamholtz o
(RC),
4 > .
s s N 20 70 s
3 H N ’ N
, ; . . Roslender & Dyson ,



- 160 -

2009
S EL IO [4] [D].
iR wfg'f (5] [D].
R E Bl ,2002.
YA T (6]
NSRS (D]. +2006.
SR | L [7] . (1],
AR S ,2006(4).
15 [8] .
[D]. ,2002.
' ' [9] [D]. ,2005.
’ ’ [10] D],
’ ,2005.
° [11] . [J].
’ ,2006(8).
’ , [12] [M]. ,2001.
© [13] [M]. ,2001.
[14] — [M].
,2004.
[1] . [D]. ,2004. [15] — [M].
[2] [J] ,2003 ,1998.
(6). [16] A R —
(3] . . (7. [M]. ,2003.
,2005(10). )

Review on the Connotation and Components of Intellectual Capital

Zhao Gang'?,Chen Wu', Wang Xuejun'
(1.Economics and Management School , Wuhan University , Wuhan 430072, China;
2.Henan Province Power Grid Compan,Zhengzhou 450052, China)

Abstract: This paper reviews the explains of Intellectural Capital (IC)connotations of scholars from the view of capital market,

knowledge management,knowledge creation and innovation,the knowledge management perspective and management accounting

perspective of 1C,and the five popular identified five components of IC,which is Human Capital ,Structure Capital , Relationship

Capital/Customer Capital/Social Capital ,Process Capital ,and Innovation Capital. According to the surveys,this paper takes the

opinion that we should study the components of IC from dynamic view,and the main components of IC should include Human

Capital , Structure Capital ,and Relationship Capital/Customer Capital.
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