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Study on the Individual Characteristic to Influence on Risk
Preference of Talent Turnover

Hu Bei  Sun Yue
(School of Management, Huazhong University of Science & Technology, Wuhan 430074, China)

Abstract:Based on the study of factors that affect organization’s talent turnover, this paper analyzes the risk of talent turnover

by Expected Utility Theory, and find that the risk preference has some effect on the decision—making of flow. Based on an em-
y Exp y Theory p g

pirical study through questionnaire investigating in HongZhou high and new industry clusters, effecting factors that affect the risk

preference of talent turnover are put forward. Finally, the paper supply some countermeasures and suggestions for organizations

to retain talent.
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