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Cultural Diversity ,Time and Global Virtual Teams

Abstract:A GVT is an internationally distributed group that works towards common goal, performing non.rou-

tine and temporary tasks, using ICT for communication and the sharing of information. Virtual team members

work together during a definite period of time, through which they develop as a team, figure out how to accom-

plish the shares tasks, perform their task, and disband. Cultural diversity is expected to have both positive and

negative effects on GVT effectiveness.

Key words:cultural diversity; time; global virtual teams
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