2003 11 6 700~703
Advances in Psychological Science

B849:C93

(work values)

work preferences 12 3
(1996) Super *“
2
(Work Values) 3
“ WVI 7, 15
ethic “
|
3
3.1
20 80 )
2002-12-25

20

w [11]

100871
,SSA
[1]
[4,5]
" WVI el (1998,2000)
(78
[9
0 gyper 1962
Super
1996  WvVI WVI
(61 Wallack 1971 protestant
(1998)
SSA

700



11 6 -701-

920
80
FT, factor theory SSA  smallest space analysis SSA
( ) SSA
('_—I-) [12] FT [12,13]
FT
[12,14]
SSA
FT SSA
Swidersky 1982 13
( ) @ (b )
@ (b) (© (d) 2 ( ) @ (b)
Elizur 1984
, (modality of outcome)
- (Instrumental-material) " - (affective-social)” “ -
(cognitive-psychological)” “ "
[15]
Borg  Elizur1984 1281 Borg
Elizur “ " 1 2
¢ ) 3
4 Borg Elizur Rosenberg
Rosenberg Borg Elizur  Swidersky Swidersky
F2 F3 0]
3.2¢ ”
90
Elizur(1999) &
Elizur

E|IZUF f‘ ” o« ” “ ”



Elizur
Ros Schwartz

-702- 2003
" (focus)
Elizur(1984) [16] “
Ros  Schwartz(1999) B schwartz
ElIZUI’ “ ” " ”
SSA
R0s(1999)
SSA
Ros  Schwartz
117
4
SSA SSA
(  Elizur Ros “ ")



11 6 -703-

[1] Dose J. Work values: an integrative framework and illustrative application to organizational socialization. Journal of Occupational and
Organizational Psychology, 1997, (3): 219~242

[2] Pryor R G L. Differences among differences—in search of general work preference dimensions. Journa of Applied Psychology, 1987,
72: 426~433

[3] Super D E. A life-span, life-space approach to career development. Journal of Occupational Psychology, 1980, 52: 129~148

[4] Sagie E D. Facets of personal values: astructural anaysis of life and work values. Applied Psychology: an International Review, 1999,
48 (1): 73-87

[5] Ros, Maria., Schwartz et d.. Basic individual values, work vaues, and the meaning of work. Applied Psychology: an International
Review, 1999, 48 (1): 49~71

(6] ) ) .1996 (4): 10~12
(7] . . 1998  (4):10~14
(8] . . 2000 (4):24~28

[9] Sagie A, Elirur D, Koslowsky M. Work values: atheoretical overview and amodel of their effects. Journal of Organizational Behavior,
1996, 17: 503~514

[10] Wollack S, Goodale J G, Wijting J P, et a. Development of the survey of work values.Journa of Applied Psychology, 1971, 55:
331~338

[11] ) : 1991.20~21

[12] Levy S. Lawful roles of facets in social theories. In: D Canter ed. Facet theory: Approaches to socia research. New York:
Springer-Verlag, 59~96

[13] Schwartz SH, Bilsky W. Toward atheory of the universal content and structure of values: Extensions and cross-cultural replications.
Journal of Personality and Socia Psychology, 1990, 58: 878~891

[14] Borg I. Multiple facetisations of work values. Applied Psychology: An International Review, 1990, 39: 401~412

[15] Elizur D. Facets of work values: A structural analysis of work outcomes. Journal of Applied Psychology, 1985, 69: 379~389.

[16] Borg |. A cross culture replication on Elizur’s facets of work values. Multivariate Behavioral Research, 1986, 21: 401~410.

[17] ) : 1996, 5 (4): 1~7

The Sudy Of Structure Of Work Values: 1ts Development And Trend

ChenHonglei ~ Zhou Fan
(Department of Psychology, Peking University, Beijing 100871)

Abstract: Past view of traditional study of the structure of work values indicated that different results existed.
Recent work values researches employ the Facet Theory approach, and they contribute to the integration of the
various previous studies. The application of Facet Theory and SSA, integration of the basic values and work values
studies, culture-based values studies represent the future trend of the work values structure research.
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