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EFFECTS OF GOAL ORIENTATION AND WORK EXPERIENCE ON PERFORMANCE

Jin Yanghua

(School o f Management » Zhejiang Gongshang University , Hangzhou 310035, China)

Abstract

Based on confirmatory factor analysis of goal orientation and work experience, this study tested the effects of

goal orientation and work experience on individual performance under working settings. Results demonstrated that

learning goal orientation and qualitative work experience were moderately related to performance. Hierarchical

multiple regression analysis tested the interaction effects of learning goal orientation and qualitative work

experience, controlling for demographic characteristics.

The results indicated that the relationship between

qualitative work experience and performance were stronger between employees low in learning goal orientation than

high in learning goal orientation. Implications of the results and directions for future researches are also discussed.
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goal orientation, work experience, individual performance.



