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TERAGEESRTIITESE . O EBENMNHBNER"

pl,2 v, 3 2
A WO HOH
(MhEARKEAN LSRR A S 5 A JTREPISCET, LR 100872)
CrhERER OISR, L3 100101)  CEERIMTE RS HARE LR, L 100089)

# E PRI EAMESEAERGSS R THEE HPUREZERRK R, LA FE RIS B /R RPLE ), B
ARERIG R Rl OB AU 5 LR B S HLURE, I 14 Rl 744 HiEE RSN ER, RTS8
TR AR R AR GO D IR HSURIE Z M KR IEAT TR KE s i, S5 RR M, s
Psh SEEAT RV HSURIE 5 R TR B8 R, TSR 1 5 e PR RO B TR RER B M
W 5 O PR AR AV R 5 B L TAESE MR R BEA —E NN RN, BB 51847 EE TR SR
RTWEE S AR ; B R B A Rk e A SRR

KER

KE  B849.093

515

BT A R R 2 1 Bumns 3 Hi R 9,
Burns 38 & X EUG ST B AR M BT R T AR EE 4
B ( Transforming Leadership) f{#%4:" , Burns 1A%,
AR AT BV N B Z B A AR R
AT B R L8 T8 i S A S SR L
HAEEM AR (B4 5 i AP CREFERA
BEE) A RRME 2 PR AUUR, REE TR
IR s 1k R TGRS B A3 TR B2 s 4
U RER T RMA 22 B AR, X
FE,EUAT LULE TR B M “F ML B 3 (Everyday Selves)”
BT F] “F4E 5 Fe (Better Selves)”, Bass KB T
Burns [, $#2H T “ A8 & R4 5 ( Transformational
Leadership) ” I BE 2. Bass Ty, 78 55 B 47 348 o
iR TEREREAESHERET L HATEN
FRERFE, B O HEENARE R TENTAH
LR 240 B C WA 25, JF R B EoR B
25123 Bryman JEAR#E AR T LK [RIH3R H 1k
JIHGR RO R S M R BSR4
53ip (New Leadership Theories)” ™, 2 1A
B HEGREES USRS (BEERA

kS H H#:2005 —06 —24
* [ HRRMEE S ¥ IR B (70471060,70502022) ,

AR RGN , O BB, 5 LB, HEURTE , XK

ZMGTF S, AIF R REIE AT B S AU B
W), AFTE N B XK, B B B 90T B8 i
BRI AT A K L6 G 2 vl IR T B TRl 4Kk
P M R A SRRSO B RO
FEHBAMOECERRE X B THEEM—R T
HHSRZ, N E SRS R B LA EW 5.
B A% AR 0MERREWE, AR T RN SHSE
AT EL U SR A5 B A R 5 B L4 = BLE 5 JA A
724 (Symbolic Behavior) F7E 158k A BRI J1 94T
o HE TR R B B T LA 9 R S AR B B
SRR T8 , WS —LE I8 AT, Hon
18 BE PR R PR X B S B SR I REBR
DO BERGREE — SRR TERA
Al SR, H BT AR A TG B8 B 2R
FHICHTERBTE R, PR L B E Al k45 =
AV B AA IR GV FIE R

AR HBE T, AFE RO SARH
B Z EH R R IR E N . N HBIE A BB
HKE , TARNE RN B E R AT A -
534 ( Performance ) 1 57 T.0 B 5474, Sl
B S (LR SRR ) L ST
MOEEA R SE AN B P ) L R IE0

BEIRAEE : Z=#F, E-mail ; lichaoping@ mparuc. edu. en; B3 :010 - 62513426
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¥ #&

38 %

& R LOESIT HEER THEE SR
B VHERE BIRE R AAARIT AT AER
A AR SRR RAETR , R SHIE S , 5%
Mgl s mr Y Bt
Tuat ! SRR E RS 5 S MR
BT A IR B C &, T 5 5 w845 A T e 1 50
Fo AN, Judge FH PTG R R, BRI TXF
RITX SRR R AR TS S SeE
AR BN, AL I R B 5
0.35;0.26;0. 54;0. 35" | Avolio Z2R WM E& M
8% ( Hierarchical Linear Models, HLM ) &% T A8 &
RGS 5HLABERHRR, SRR A 5 R H IR
HEURIA WEWIEI N, BARTERIG TS
SESZEINXRZE LGS TIEM,BEHATK
WO RBRLEEEMFFEL - MEH O E
(Higher Order Construct) 75 j& , M3/ DA W5 % 2%
AR RGP R4 BEXT A SR AR R,
S, HETAR AR AR 5T E X RN
SUENRTEVE  #AT, R 2 Bass 451 MLQ ]
B, FETESNHERNER T ARLUFRHERLE,
i 3 78 B N AR BRI 4R BE 5 IE SR S22
], B AR T EE R S R U ) 5T
LM, IETF & T AR BRI GF 7] 46 ( Transformational
Leadership Questionnaire, TLQ) " [ It , AABESE L
TEE N —FRR I SCLE BT, RS T T AW
AN, LR TR E 5 AL REE RS
B FARENIEG, BRTERNAS BRI EES
TREBHERRER

BN EACH I, EAMERE RGNS S WA A
ZBIRAAR T HEEBUS T ERFER,BE AT
A BRI S A AL (BRI E RIS S oA A &%
ma 5 R, B AT S ma A O 7)) BT
AL THEE B Br, R RIGN T I $2E 1 Bass TEXT
AR AU 20 SE B HEAT S A AR b, IR
FENITRAR AT AE LRI B 5T, IR TF 28
HHST R —“ 24577 Vandenberghe #£ Bass [
Fali— R E, 0 FEFZ A ( Psychological Empower-
ment ) i 2 7R A4S 5 B4R AR LI — R R
HEMTE , MRE R OEEIR A ] e ER
FRERFHERMZE - EEZR P A
¥ Thomas 255 , .0 FEFEFAL ( Psychological Em-
powerment ) EAZAL AR IR IS U E7 5 1k, XA
AR DR AR A% 2 . TR R L (Meaning) ; 3
RLHE ( Self Efficacy or Competence ) ; H F 14 ( Self -

Determination ) F1 T &5 M ( Impact) '™, T4E&E X
JERRMARTE H C MM E IR RIS UE, X TAE H A5
A EMERAR; B RGeS MAX B B 575
TAERIBEI AR B FHE AR TR 3
FEHIBE Sy s TAER M WL MATE L REEEREB
M PR A 4 7R R ATV E BB B S TS
Fo MUMERISCERH, RATAT AL IR, R BRI G35
RS EIEE ARSI M ESR, LR TREI T E
THEMMESE BEMMTEREEELECH
BUE e E AR ME SRR R AR BI T A TAERY
B 8RE R LR BE/KT A B AEE  BERM T
HEitR TR AC BB B2 s
T E CWE S, I R TS MR R R E
R A SR R R BB AR GO B TR
BRI A 15 e [2:3:8.17.20 28] 1\ 5 86383 I BF 5T R,
e, BATAT LUR BE, 2 5 B4R N 3% 2 0 T SR AN Y
DAL —— D BHRAL . Thomas 85Ky, A ALK
BHRTTESERR . EF3 . BER/E, #Ma
AEEBWWREESHLURIE™ , e, A ER
FFMA ] BER Vandenberghe i A AREE , 188 3 .0
BFAGE 5 TH TAEABE, Vandenberghe (13 F
R E—E R E FRE] 7 SHEIRISRE, 2004 48
Avolio FF 8 T OB AT AR E RIS T 5 4 SUR T
ZBIR AW AAER , SRR B DI R AR 5
RGGFHHLUKHEZ M X RAEE 2P N1E
B, B, Avolio % Fy BT 5T th BLAT B B A 7 R
P, —J7 i Avolio 5B AR RIG SAE H— AR
BRI VBB F AT S BRI A
ZUKVEIRZN 3 5 —J7 T Avolio 5 [ A: o 2 8.0 B
FAUWER— D i SR A B, R 75 IO BRAR AL
IR 4L fE R A s X AR B RV T 5 S UK 2 TR 1Y
KEFEARFRHANVER, Spreitzer R BF5IRY,
DIEERBARLEEX R L IAEWEE . LIEARL
Y55 TAER 1A Rog 2 A, 0 B
MRSPNZERGFFHAFEBEZRWXR,
HAFZGEEHRA RSB AR Zm, Fi, A5
FHTEE N — 2B OB A RI4E R A XT
ARG S R T TAESEZE PR REE R F B
MER.

LRI AR FEANE B —, B
TEMG S AREEN R T T/ESE(BHER LH
BEMALAW) KRR ; 552, B 20 R
ANELEEX R ERIM TS R LIRS EZ R XRM
AEPAER.



28 FHY FAERAGSE R TTAESE  CEEUHAER 299

2 MR
2.1 BRIMK

BILHA T 14 Kk, K900 2 B4,
SLERIEM 774 B, HETA B ERZ S, #AT
R TR Kz Hd 2 b e o T30 B i
BRI, G RBIERIRE 738 Y. FHHE3SL A,
5 47.6% s tot 315 A, 5 42.7% ;72 AR,
1 9.7% . HPLUTH#TE 98 A, 4 13.3% ;K
LRI 167 N, 7 22. 6% ; AR 53 361 A,
48.9% ; AFFLL 49 A, 1 6.3% ;63 AKRIEET,
58.8%,

2.2 HIRIE

BN IR IR R RS = SO i R RS
N ATHREBHAHLRE, HUEN TR
.

AERS G, RAEEESEE T G500
AR H R 4 5 (0] 3% ( Transformational Leadership Ques-
tionnaire, TLQ) , AR FLHF S /p R ERH R TXHE
e BRAEATIESY, L - SRR AR ET B S - AR
FME", 7R EEARE" . HBRARE" A
Wige” CHREE R EERE" . BT BILH
B R , R A B e B 2 43 % [R) 36 I 45 4
HHT T Bk

DEEEA " o R Spreitzer™ il , 2P 7
BT N e E N BT B BRI AR, R R
FITEHRE S S SR BRIITIEN . B S EAE U
gy LAER X B RAGRE . B EHM LR, B4
a3 B, ARSI 12 B, T RIEA &SR
FIAERCRE , SR IR M IR R 2 A X [ 36 B 45 4 AT
THIE,

FEAFR P RATRA T AR T A2 P HRET
BEWMR THEESALFRKEEAMEER TTES
ERER . HIERN TR .

RTHRE, M Tsui 2 Gf M EER T
WRERS, XA TR S 25 RERETITIN
FEAFEXN TR RE N TR R RE, X
RS T R, X LR W B, X TS i &
RS AMHEERE. i R mi BWFRHEER
WE”, RN NEN LERZFEERHE”, "B
Aokl XL AW LEEEHE" 5, BILF 6
B, REERESWERRERY, R LHEEERE

* RH MRFEIXE, E M www. lichaoping. com T,

- TERENEH, RR T EBRREREXIT 4.
14% &I B HE B KA F R,

YUK . KA Allen 25100 g5 thil (15 S AR 375 )
&, KRR S S ERBERIETIAN . REER
6 HRL, Horp 4 R A IE I 43,2 TR AR E 4
o, “HREMERMRFBELSERBCHRFRR
WHET”CRIEFEFRESF - EEXFEN TE”,
R RPN RAERBHBR ., HEHER
ROMERRY]  HEURE SR M R4S,
BRI EMBERIRE T 47.85% , % M IH AR
KIHEF R,

FERELES, ROTERB T gl A D&t
FEOR, EARAER MR R EFREIRA R R
2.3 MREF

B A FE BRI ARSI A E R
TG FEREXT S I R A 58 51, B9 & FE 3 %)
AR A TR s TP A R E A R E
ZHI IR AW AT T ]I, IR 4R 4t T
e FIE ML T, A 28T, e ReiiA
BER ST ERE , WAL RV TRZE5E, 30k
BRMGZE ST . EARSRELERZ
JE, T RS LB T &E, #T R RS IT
G3HT.

2.4 GEitsrin

ABF 5T F P SPSS 11.0 1 Amos 4. 0 YJEf7 i E
giitoth. BAEHTHSIT o ERE Bk, R
R G BE o B 58 T Bl I TR) 4 45 BE RS
BERJG , RIS T BRI B R T AR B AU T L0
HFRAE R LW EE HEUREZ IR R

Joreskog I Sorbom Ay , 75 B 3T 45 4 J7 A2 LAY
B, — A = AR me (O™ 19 B TE MR AR B ( strictly
confirmatory ) , Bl X — A eI A5 AU 47 B iiE ; Q8
F 4= gk (model generation ) , B #R #54& IE 38 BT AU
TR, BRI RI RIS B UE R 1F s @R A
(alternative models ) , B[} [F] B %f 257~ 15 15 B 3 A7 5
HEPH, Joreskog & Sorbom AN , BFFE# AT LIARYE T
BOR X =R mg AR — A (B RER HE—
Foh S BRI A 107 8 G — s O ALY, MacCal-
lum SR B9 R B, LI IR SR 20% % 55— Ff
WL, 25% R 5% ZFh R, 50% R E =F K
W', MacCallum 25— A48 i, AR SR PSS b
Tl TR AR =, (H R IR B3 . Ol



300 L i

i ELE

3

RS ERA B QBB R 53 4h—dtt
BAR S E AR BRI E IE 5 R, W2 ) U
2, ZRA BRGSO R LHE
JE EGURIRZ [H R R BT R — TR R AT,
AWPFTRRE R FISE — 0 R, R SCE Sr O B A 2
A ARRERSRE R THEE HSUREZE KR
BB R (ANTET 1 B ) , FRARE B IE SR BORE %
B EE TI EE 15 2 — N 8RR B AU SIS
B, RIS, PR 5 Ah— B ek B IR B IR 5 B9
B, R, AR ICE Sk BT B fe SPSS ik i
Ry 50% B LLBIREBL I B , 4R )5 SR T E A B —
FHIRHATHRR IR G 7 R T, IR IR B
IEFE%( Modification Index ) X #ERYHEATE IE , I &
BE - LA, B AR B AR SRR

R, SRJE RS — 2 B0 X B 15 B i 45 i A EL
1328 SUKHIE ( Cross-Validation ) , 8 37 48 #5471 2 0>
BFACR B L TAREAS B Z M S5 i A

FRBARARAR B RN EELRE , FAER
RATE G TR R 3 BT 20K, (H R AR B A
X KB, B LB AT TAR R Kishton 255 iy s 105G
SR HFT T $T46L ( Parceling ) 4b T, ¥[8 28 ) 12
PRI ) A R TR (SR
WERTELIE R RR B 43 5037 B 43, (Parcel ) , 28 J5 F
PTG b, BT TAEE . TR . A
HAGE . B FHEMEHEN RE 3 MRE , FHIL®RT
BEHF X 3 I BRI A &, %A #1776
AhBE

Mel

Mol v/"ﬂ
Mo2 ‘ W‘
/‘ \/
';\WA
DA
Ch2

D1

Me 1l

l Satisfaction
7/

D1

Me 1l

P1 /PN
comPetence Col

D1

A1

DIREAL A AR (IR A)

¥k « Vision fUR B M) ; Moral HURABAT I ; Charisma LR FF I 5 Consider [T ME I meaning AFLAEE X ;impact AR L
YERMA ; competence {37 H B AE ; deter fU3R B T4k ; satisfaction AR 5 T E B ; commit {AREBLUKIE; VI AR vision Y —MUMALH,

V2 143 Vision {5 _AMRMAER Mk, TH.

3 BISEARR

3.1 TEAFROEMNEITEERZESHTER

1B AP BT RIS BT AR R R R R
SMHTRIE, I B R T B RREEL BT A I E
TP 2 (R — AN 5 DO PR 3R 2, D4R k) TR ot
B EAT A MR DA AR R 4R

kA Amos HEFT I IEM: F R 4047, AT LIS 21
L&+ B35 X /df, GF1, AGFI, RMR, RMSEA |
TLI.NFI, IFI, CFI %, #8#2 Bollen®’, Joreskog &

Sorbom"*!! A1 Medsker, Willams & Holahan"" 11 2
WRATYE R x*/df, GFT NFI,IFI, TLI, CFT #}
RMSEA #8550, B E & 18 BB B hr i 5 X/
df p/NFEF 5; GFI NFILIFI, TLI. CFI J¥ & F 0.
90, B EIL 1 Bdf ; RMSEA RfiZ/NVT 0. 06, 855 0
Bidr, MR 1 WEIEEE R4 R LU 1, 48
BRIV N R & TS e Euy R BlEiEn
FTHERE BRI , U BE AR 5 B 4T T 4 Y R R A5 4 15 )
THHR I HF
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£1 TEAGFESAENBRIIEEESTER(n=615)
A X df GFI NFI IFI TLI CFI RMSEA
R 7827. 41 325
—HEEA 1893.31 299 0.75 0.76 0.79 0.77 0.79 0.09
P B A 911.73 293 0.90 0.88 0.92 0.91 0.92 0.06
3.2 DERNESHEIIERESNER B E R — 4 E; WA RER B TAERE X H

1B AT FT BT AR F g Bt o0 BEAN [R) 2 B4 1A
REWMHITRIE, I E s T — R, B e T

FALRE B EHEA AR RS A R

F2 LESNEASHNEIEEEESIWER (n=627)
Bl X df GFI NFI IFI TLI CFI RMSEA
)il 1904. 60 66
—HRHE 958.82 54 0.77 0.50 0.51 0.40 0.51 0.16
L B FE AR A 90. 54 48 0.98 0.95 0.98 0.97 0.98 0.04

MR 2 WEAEHE B RoRE , OB
D0 R A B L PR B IR B T R AR o, SR PR
DAY R RE AR T B M
3.3 ARTEMHERESITER

RIFU T AR FHHERAAT—BHER
BORAEC RS, MR RATTLUER, 12 MR AR
() PR B — B ME R B7E 0. 69 F] 0. 89 2 [A], i B 3¢ &6
ARMEE RS UEZH, HXMTRERER,

AFHE RS G 5 O BREEA ;O B AU B T AR B
AR AR S 5 B T TAESE 2 A HAE T 8
ZKV-o AEBERIM DL AR 2 A KA T
0.54 ~0.71 |8, T M A AE 8 B 4T 5 BB 52 45
SKE K TR B R ARG %A 4 BE 2 ] B FE S AL T
0.49 ~0.91 Z [H"*, iX — 5 0] LA H A B9
SR FH (788 B TR0 451 5 [ 3 451 4 B 22 () 1) 4 3 B A
B,

®3 MRTEEHHEMRITER

e M SD 1 2 3 4 5 6 7 8 9 10
1. EEER 3.42 0.74  0.85
2, EBATETE 3.56 0.72 0.54  0.89
3.9RB 3.67 0.67 0.57 0.71 0.82
4, AP SER 3.29 0.75 0.68 0.66 0.61 0.83
5. THEEX 3.68 0.77 0.37 0.30 0.27 0.31 0.76
6. TYEEM 2.81 0.81 0.20  0.17 0.09  0.17 0.17 0.73
7. HIRARER 4,00 0.55 0.20  0.13 0.13 0.13 0.24  0.13 0.69
8. B M 3.30 0.88 0.30  0.33 0.22  0.35 0.27 0.32 0.19  0.75
9. RIWEE 3.28 0.68 0.52 0.52 0.48 0.54  0.54  0.18 0.19 0.36  0.83
10. SR 3.57 0.69 0.42 0.38 0.31 0.40  0.58 0.21 0.29 0.31 0.61 0.75

7 OFFAMXEK p<0.001; QAL FHEHEERTEXBTRBATREETHANR—BHERE, TUEHHRTENANT TR
AT 0.69 ~0.89 Z 8], MR TREITFTHEFEAMHE0.70; @ n=732~738,

3.4 EHAFEERSH

FRHE Amos 4. 0 F2ULMBIEFSEL, LI E S FZE
BFSE 45 (Heln, Spreizter 255 31, /0 BE AL 14
HEWM TR B THEE AN —EFERE
B , FEGE T A BT IR A Tt R B, R4 B EHAD
TAEZ W INHER , A M R TSP R R,

BLEATFER L R BR T B EdE R TAER R , X
VIR BZ S HATEIE , e B 5 T A 2 iR iy
BEI(KERL B1) . AL Bl W& DIl 94, B3R
X’/ df ,GFI,NFI, IFI, TLI, CFI, 43 | 3 2. 14(258. 93/
121),0.93,0.93,0. 96,0. 94,0. 96,0. 06, 3 Lt 5
B,
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Me
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0.46
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S
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Me 3

0.59

S1
S2

Col

P =
Co2
Ch2
comPetence
Pl P2 P3
K2 ZRBHIMEER (A B1)

e AR R R E R R L B R R B p HIANT0.05

AR5, FAIA B 55 o — R HEER R B HEAT
T AL ST R T B R T AR ERGR
OIRBAUH 5 T A 25 B 22 18] B 45 A A 2 (45 2
B2) ,4n&l 3 Fn . o Hr iR B 2 B, A1 5T0
BEAY B2 B B BERIPEAT T 20, BB IR A1

AR B BT AR

x4 WERAEHSHEIT(0=362)

TH LR 3 LS
HitE R
Vi Vision 1 0.90
V2 Vision 0.94%** 0.06 0.79
Mol Morale 1 0.87
Mo2 Morale 1.06*** 0.05 0.90
Chl Charisma 1 0.75
Ch2 Charisma 1.01*** 0.07 0.80
Cl Consider 1 0.80
C2 Consider 1.05%** 0.06 0.87
Mel Meaning 1 0.74
Me2 Meaning 0.83*** 0.07 0.70
Me3 Meaning 0.68%** 0.06 0.64
P1 Competence 1 0.63
P2 Competence 1.10*** 0.19 0.64
P3 Competence 0.87*** 0.18 0.38
S1 Satisfaction 1 0.70
2 Satisfaction 1.20%** 0.09 0.85
Col  Commitment 1 0.85
Co2  Commitment 0.97*** 0.07 0.79

T %% p<0.001

M 4 R T LR B B AR R AL
SHAETT ISR EAL S Bl TH 35 LU AR, UL T AR BT
FERIN B R A . B B2 MR TIRIA R
¥, 4% x/df, GFI, NFL, IFI, TLI, CFI, 4> 5% 2. 18
(263.68/121),0.93,0.92,0.97,0.94,0.96,0. 06,
2 HLBCHUAR , AR AY B2 REGSAS B BRI S, P
B B2 AR AR, BRE B2 B4s Al i

B3 B
v ‘ Meaning \

0.74

Satisfaction

0.24

Competence

3 Bl IEE B AL (18 B2)
e AR R AR L B B R A p /T 0.05

ME 3 5% 5 FJLIE W, BREEHY TEZX
MBERBEEA EPRARHEA, Hin LR R
43318 0.42,0. 33, UL B 40 5 35 1 B B Sl A5
L TR TAER U H BRI Bl &R,

ESEE T TR AR B T EE . HeURn
Fﬂii%m%m THERXSER THEE HEK
2 B AR HE LB AR R B 7k 0.53,0. 74, 68
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TR TTAEAEARFBENFm; B T/E
EYEERMBSRTITASEZRNHNAR,
BRI R T ITAESERNEMEREPEETSE
HAER. HIRMEESHLREZ BRI
FRHCH 0.24 , UL B RALREXT LUK A FH B F W
2, B QISR B R U 5 A 4R E Z R
AR PR IR R R H SR R R R PR E
SEENER. WL EZRAT LA, BRES
MR T IT/ESE, HEX B TiHEE RS
WRFA B TR TAERE SORSEBL , T4 41 41 AR 1Y
SRl i R T TAE R R B T B 3RS BRIk ST
WA, B IRE, BREE TR SEA
FACREXT B T B B L A U 1 BB N 4 B R
0.22,0.39,

IR TR LA EFREHIER, Ein
HEALEE R R ECH 0,27, LA 4R 2 3 484 TR T 15 4
BE, TR LR B RaE s, EITEE
i TR XS0 R TR E HERE- LB E
MM, TAEZN SR TSR A8UREZ
PGB AR R 0.53,0. 74, BB TAER X
MRTTASEREFERENZN; H THEREEE
FENSRTTAESEZRIN AR, EETE
EXMRALTAESEWENIREPEEZEPNE
o MU EERITUES, #iIrRESEmMRA T T
ESE,  HEXN R LW EENEmERLSRA R L
B TAERE SORSE B, Bk bR E AT RN R
TR HYURE BB 43518 0. 14,0. 20,

£S5 HMNEEESHBRTERSSHT

B AT, LSl AMEAL RS THEREXL E2e
THEEY RN 0.42 0.27
E2 9
JEY: 3 0.42 0.27
R R 0.34
E2 9
FABRE 0.34
RIWEE EEHM 0.19 0.29 0.53
e 9 0.22 0.14
p=¥- s 0.22 0.14 0.19 0.29 0.53
WHIRE HHEHL 0.74 0.24
(BT B L 0.39 0.20
B 0.39 0.20 0.74 0.24

TR THEEAR BENEmW, EbsE
LB 2B 0. 19, BB S & RO Bk s, B T
KBRS E. FEFENE, OBERZAESS
Sk S5 B R R R AR TR A R B A
,ﬂzﬁﬁo

AL AR B LR AR BE W, AR
WAL R RECH 0.29, SIS E X R LRI E
AL, R TR ERSHE., TEE
B, DBZARE ME TN R THEENR
m i AR I EE BB R E
4 Shr5ihHe

VT AERIG SN R T T/AESEREHE
2853 T SHEMF R 9 S 15, (H R 7TEE W AR E 3

FEIRTT T ISR 5L , ABEIE R i B A I 2 A AL A
RO EBE T RERANS S R T TESEZN

WRR o H—T7H , E AR R U RIS o
FERAL TR Y B, AT F AR T —1
HENZRE—OBEBERUEN PR, HET L
BT EERG TS5 R LT IAESEZ XA+
ER . GPRFW:

ARERIGUT N R T TAESERA BE R,
AR AT 0 By T AR5 B R T 7 P X — 4Bk
ISR = T A3 T8I, X RA IR — 15
Bko BESRIURNR B T R | 4 SRV S B o
A% 0.22,0. 39 fEATAET RN B TR HEURE
(BT 5 2 0. 14,0. 205 913 % F7 XF 51 T &
JBEHESNLIE 0. 19 5 ML IS PRRT 5 T3 RE 598
B 0.29, X—HFFE 4 R S AN FRRBT 5T R
AR —BUE O R AR R T T
VSRR AR B S E R, 73— 07|, A
PR RGBSR A AR E TR ST 2
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P T BB , 45 A5 24 ZUAT LU IR R B AT
T RN SR ST HR R E T
PRESIR T, LART B L AR P AR AR R
WA FE RGP RN 7 T TAESERR T
KB, ARWEER B LITAESENRFRRERE A
R BB S5 A TR AR E A T
WEEA RE R, U7 5 MR R
XF R TR B MR, mESMRE I
B EAIG T 5 R T TAESRE Z A X R B,
RERIE A R RS RN — AT,
BT ARERIGIT A R YERE IR, 45 B9 R 280t
FEA W BFHERAR PR A R4 R AR TS
TR EIAR RN, XA BT H5E — 5Tk
DR EEERRAFR SR TTAESEZ
[FEE PR, HRIFA RO BRI B A 45
R AAMER, A TR O 3 3Bl A e 1
YFHRIITAESEZRES FAEMH, XR2AD
FB =TI H—TH,IIFAEEFELAFRH
A 4 AR RE O R AR N B T AR E,
RA BB AEA T T R O B AR R AR
Rk R B T AR B 1 5 ST ik 0 R AR
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Abstract

Accumulating evidence suggests that transformational leadership is positively associated with such leadership effective-
ness as job satisfaction, organizational commitment, job performance, and OCB. However few studies have examined rela-
tions between the components of transformational leadership and different work outcomes. Also the mechanisms and proces-
ses by which transformational leadership exerts its influence have not been adequately addressed in the literature. More
work is also needed to examine constructs that may mediate the linkage between transformational leadership and work out-
comes. As proposed by Vandeenberghe (1999), psychological empowerment may be a powerful mediator of transforma-
tional leadership effects. In the present study, we explored the relations among different components of transformational
leadership and job satisfaction and organizational commitment in a Chinese context. We also examined the contribution of
each of the four dimensions of Thomas and Velthouses (1990) multidimensional conceptualization of psychological empow-
erment in mediating the relation between transformational leadership and job satisfaction, and organizational commitment.

The following measures were administered to a sample of 744 employees from 14 companies; The Transformational
Leadership Questionnaire (TLQ) developed by Li and Shi (2005) ; the Psychological Empowerment Scale ( PES) devel-
oped by Spreitzer (1995) ; the Job Satisfaction Scale developed by Tsui, Egan and OReilly 111 (1992) , and the Affective
Commitment Scale developed by Allen and Meyer (1996 ). All scales were subjected to reliability analysis and factor a-

nalysis before data analysis. Internal consistency reliability estimates ranged from 0. 69 to 0. 89, suggesting adequate relia-
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bility. Confirmatory factor analysis ( CFA) results supported the four-dimension structure ( morale modeling, visionary mo-
tivating, charisma and individualized consideration) of the TLQ. CFA results also confirmed the four-dimension ( mean-
ing, competence, self-determination and impact) structure of the PES. Finally, exploratory factor analysis extracted one
factor from the job satisfaction items and a single factor was also extracted from the affective commitment items.

Structure equations modeling (SEM) was used to explore the relations among transformational leadership, psychologi-
cal empowerment, job satisfaction and organizational commitment using the model generation strategy described by Joreskog
& Sorbom (1996). The data were randomly split into two parts. One part was submitted to an exploratory SEM and the
other part was submitted to a confirmatory SEM. The exploratory SEM began with a fully-mediated model in which the
components of psychological empowerment fully mediated the relations between the components of transformational leader-
ship and job satisfaction and organizational commitment. Some meaningful adjustment was made according to the modifica-
tion index ( MI) generated by AMOS 4.0 until a statistically acceptable model was derived. This model was then submit-
ted to a confirmatory SEM which yielded satisfactory goodness of fit statistics, including x*/df, GFI, NFI, IFI, TLI,
and CFL.

The results showed that different components of transformational leadership had different impact on job satisfaction
and organizational commitment. Specifically, morale modeling and visionary motivating were powerful predictors of job sat-
isfaction and organizational commitment, respectively; charisma and individualized consideration were robust predictors of
job satisfaction but not of organizational commitment. To some extent, psychological empowerment mediated the relation
between transformational leadership and employee work attitude. Specifically, meaning mediated the relation between vi-
sionary motivation and job satisfaction as well as organizational commitment. Meaning also mediated the relation between
moral modeling and job satisfaction and organizational commitment. Similarly, competence mediated the relation between
visionary motivation and organizational commitment. However, neither self-determination nor impact mediated the relation
between components of transformational leadership and job satisfaction or organizational commitment. And non-component
of psychological empowerment mediated the relation between charisma and individualized consideration and job satisfac-
tion. Limitations and future research directions are discussed.

Key words transformational leadership questionnaire, job satisfaction, organizational commitment, cross-
validation, TLQ



