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Influential Factors in Organization Trust

Qi Shunsheng, He Hongqing
(School of Business Administration, Hunan University, Changsha 410082, China)

Abstract: As the histology of modernistic enterprises take on the comolanate trend, trust in organization become

more important. Combining the former research of domestic and overseas, this article not only induced the

dimensions of the organization trust, but also ascended the antecedents and outcomes by right of the dimensions as

the masterstroke. The antecedents of trust have some differences in view of the differences of eastern culture and

western culture, as exploring and establishing the antecedents may provide accurate and rational gist for measuring

organizational trust in the Chinese Ventures; and exploring and establishing the outcomes may provide academic

direction for improving an organizational performance.

Key words: trust, trust in organization, subordinate-supervise or guanxi.



	Research on Unconscious Processing of Learning and Memory 
	 
	 
	Implicit Learning in the Last 40 Years 
	Relationship between Implicit Sequence Learning and Attention 
	 
	 
	Artificial Neural Network Model about Implicit Learning 
	The Spatial Character of Number 
	 
	 
	依恋内部工作模式的社会认知研究* 
	Cytokines and Depression 
	 
	 
	 
	Review on Psychological Contract Breach 
	Influential Factors in Organization Trust 
	 
	 
	 
	A Review of the Research on Collective Efficacy in I/O Psychology 
	 
	Cultural Limitations of the Fundamental Attribution Error 



	Social Comparison: Contrast Effect or Assimilation Effect? 




