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基于信任氛围感知与个体主义作用视角的 诚信型领导对员工工作态度的影响

王聪颖,杨东涛

南京大学商学院

摘要： 

通过问卷调查343位被试，从工作需求资源模型的视角，探讨了诚信型领导对员工态度和行为影响

的中介机制及情景因素，包括信任氛围感知、工作投入、组织承诺和个体主义。研究发现，诚信型领

导对员工工作投入和组织承诺均有显著正向影响；诚信型领导通过信任氛围感知的中介作用影响员工

工作投入及组织承诺；个体主义对信任氛围感知与员工工作投入、组织承诺之间的关系具有调节作

用，员工的个体主义越高，信任氛围感知对员工工作投入、组织承诺的积极影响越小。 
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The Relationship of Authentic Leadership and Worker Job Attitude:   The 
Influence of Perceived Trust Climate and Individualism

WANG Congying,YANG Dongtao 

Nanjing University， Nanjing， China 

Abstract: 

From the perspective of job demandresources model, this research aims to investigate the 
mediation mechanism and mediating factors between authentic leaders and employee job 
attitude. Through 343 questionnaires, the research finds out that authentic leadership has 
significant positive influence on job engagement and organizational commitment. Trust 
climate fully mediates the relationship of authentic leadership and job engagement, 
organizational commitment. Individualism has moderating influence on trust climate and job 
engagement, organizational commitment.
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