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Abstract: Abstract: Follow-up effect of accelerating the financial crisis emerged, the level of threat far RS A R S
beyond the original anticipated. Against this background, Xianning as a prefecture-level cities in less bOREER] . SElE L
developed, human resources work should face up to the status quo, conform to the trend. Closely aligns .
: . . b RCTTAA AR
the macro-policy, to strengthen the concept of investment in human resources. Enhance the
characteristics of industrial, promote the integration of human resources. Expansion of the integrated b R0 S
resources, personnel exchanges and cooperation in efforts to explore the development of an effective R CAEZ AT
path, to provide a strong pool of talent and intellectual protection for building E'nan established City. b AT
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