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In this study, a model has been constructed based on the resource conservation theory to explain the influence of Abusive supervision on emp
EVLN behavior, and explored the intermediary and regulatory action in the above effects by psychological capital and meaning of work. The model he
tested by the survey conducted among 470 employees from companies located at Guangdong province .The results show that :(1)abusive supervision has
significantly negative influence on employee’ s EVLN behavior; (2) psychological capital mediates the influence of Abusive supervision on employee

behavior; (3) The meaning of work moderates the relationship between abusive supervision and Psychological capital
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