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Abstract: Based on 360 employees in 31 branches of one large scale state owned bank, a series of
analysis exhibits that high performance work systems (HPWS) can significantly promote employee i
. : : . . : . b E S TAE RS
psychological well being (enhancing work vigor and reducing emotional exhaustion), and employee self -
efficacy partially mediates the relationship between HPWS and psychological well being. The research b BT AR
results reveals that HPWS not only improves employee performance, but also promotes employee b TAEIE S
psychological well being by developing their ability of achieving happiness. This study further suggests (Whtes=an
that scholars should shed light on the potential mediating effect of employee expectations between
HPWS and psychological well being in future research.

. , : _ _ ASCAR B AR ILTE
Keywords: high performance work systems psychological well being work vigor emotional
exhaustion self efficacy PubMed

Weks H ) 2013-12-06 & [m] H ] 4 2% Jig A A H 3]
DOI:
e TiH

DU Jing,LI Nannan,LONG Lirong

1.Wuhan University, Wuhan, China, 2.Huazhong University of Science and Technology, Wuhan, China

P AT

E XK ARFL AR B E f I H(71232001);  [H5 ARFRARES I H (71172202); FH WM FEATTS
¥ B 75 4E T H (09YJC630173)

SR # sk (1963~) , WUHEWHLA. b EHEkS: GRIUT 430074) F¥BHUE. W LHFIES
0T BFSUIS I ASUT R NIy SR .

P fai A -
V£ Email: Irlong@mail.hust.edu.cn

225 30K

A H KRB

10 Gkl B R SRR ——2L 8T 22 R R Fp A ). 45 8 244k, 2008,5(3): 463-

2. BHREE 4R 755 -WOMLE BARH I A& S ma PR 28 1 SEUEE 7t —— LA BR R 9 2 ol 0] 4% # 2% 4k, 2005,2
(1): 90-

3. WL T A I S Sk AR RGeSt ). B 24, 2010,7(9): 1316-

4. FHER. TG-S TERG . NREERMALARIT IR —— A TR ERID]. &84,
2011,8(5): 727-

351-

6. JHRRUE, )T, B AN LR AR O T RS sh R i B 52 i e 0] A B4R, 2012,9(10):
1524-



7. R R BRI RE A HO T ARSI B F B R T A A DT R4, 2013,10(2): 213-

8. THETHAEHLA - O RO BNl M > 5 B f5 Al 1) [I]. 324, 2013,10(8): 1179-

9. X% PR AR S ST R E A S 7 ST IR RE R LRI ST 0], 5 E 444, 2013,10(6):
839-

10, HIR), Zo-GDb-FuErh 5 5 H A A gu o 2fsr 1. & B2, 2013,10(6): 853-

110 JEyE, aroe 36T E BRAE R Y 1 I T AEAS 22 A e T 40 ok (R s i o [0 85 B 24, 2013,10(11):
1604-

12 )30 Tk SR BRI T3 B IS 5 S R S BV S 5 00T AT O] B AR
2013,10(12): 1770-

13, Aefegh, KRR, £ S TCPSEDRANEH EE S NEHL S % RIFFC . FP B, 2014,11(1): 95-

i

| m%mm|

| Lo | 9994

EIFER >FR

Copyright by &3 244



