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The Impact of Employment Relationship Modes on Employee Helping Behavior in ' Email Alert
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Drawing on 264 leadermember matching questionnaires in China, this study found that Organization :
Based Self Esteem (OBSE) fully mediates the relationship between overinvestment employment b Gt
and mutualinvestment employment relationship modes and helping behaviors. Comparing to the VN e
overinvestment employment relationship, mutualinvestment has greater positive effect on OBSE. b A
Meanwhile, we found that individual traditionality plays the moderating roles between the two modes b EG

and OBSE. Specifically, for high traditionality employees, the impact of the two modes on OBSE is

weaker. Contrarily, the above effect is stronger for lowly traditional employees. PubMed
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