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The Influential Factors and Intervention Mechanism of Public Servant's
Occupational Health Psychology

Wang Yang

[ Abstract ] Recently, the health psychology issue of government officials is
widely concerned. Firstly, this paper analyses the effects of public servant's
occupational health psychology on the public sections. Secondly, based on
psychology theory, it proves that social pressure, promotion pressure and age
pressure are essential factors affected public servant's occupational health
psychology. Finally, the paper suggests to construct a comprehensive intervention
mechanism of public servant's health psychology,which can foucs on the restructure
and innovation of human resources management in public sections and the
development and improvement of public servant s’ psychological capital.
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