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The Study on Corporate Culture Management and Management Forwarning

Shang Yu-fan, Xi You-Min

(The School of Management of Xian Jiaotong University, Xian 710049 China )

Abstract: Corporate culture management is a kind of effective management fashion based on human-as-the-first. In this
article, after analyzing the change about the view of human nature, we saw about the implementation of corporate culture
management, that is, corporate culture management exerted its function through "outside regulation--inside acceptance--
apparent action". We also suggested that corporate culture management could be a good preventive management system through
matching among the value system of its own, institutional criteria and model of action.
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