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Abstract: With a sample of 1795 employees in 19 regions and provinces, we use statistical analysis and b VB 4

find out that perceived task cohesion and interpersonal cohesion influence positive behavior and

withdrawal behavior of employees in the workplace through the mediating effect of work family FLAE gk
facilitation. We also confirm the moderating effect of leader member exchange on relations between b AT R
team cohesion and positive behavior of employees, but the moderating effect of leader member bB4EAT N

exchange does not exist between team cohesion and withdrawal behavior of employees.
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