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摘要 本文研究了信息源相关背景下的软件可信性评估问题.首先提出了一种改进的Denoeux谨慎连接规则,给出了面向多证据合并的

水平合成算法;其次,定义了一个综合折扣和相对权重的联合系数用于指标集结或群体意见集结;最后,在分析评估过程中客观存在的信

息不确定性和信息源相关等问题的基础上,给出了一个基于证据理论的软件可信性评估模型.典型算例验证了该模型的合理性和有效性.
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Abstract： This paper studies a software trustworthiness evaluation model, considering the correlation of 

information sources.Firstly, an improved Denoeux cautious conjunctive rule and a horizontal evidence combination 
algorithm are introduced.Secondly, an association coefficient is defined to the index or group opinion 
aggregation.Finally, on the analysis of objective problems, such as information uncertainty and correlation of 
information sources in the process of evaluation, a software trustworthiness evaluation model based on evidence 
theory is proposed.Experimental results show the rationality and validity of the model. 
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