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变化环境下组织中多层次学习及整体协调优化的仿真研究
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摘要 本文以个人学习的多层次来源为视角,基于agent计算机仿真模型对组织中多层次学习之间的协调优化机制进行探索,研究当组织

处于不同变化速度的环境中时,组织应如何将有限的资源在个人学习、团队学习以及组织学习间分配,以形成最优的学习策略,从而提高

整体组织学习效率,最终更好地适应环境的变化。结果表明:在环境变化快时,加强个人向个人学习和个人向团队学习、减弱个人向组织

学习有助于提高整体组织学习效率;在环境变化中等时,适度个人向个人学习、减弱个人向团队学习和个人向组织学习有助于提高整体

组织学习效率;在环境变化慢时,加强个人向个人学习和个人向组织学习、减弱个人向团队学习有助于提高整体组织学习效率。
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Abstract： From the view of individual learning,this study explores the overall coordinating optimization 

mechanism of multi-level organizational learning by agent-based simulation.It shows the best strategy to allocate 
limited resources between individual learning,team learning,and organizational learning so as to improve 
organizational learning efficiency and adapt to the changing environment well.We find that enhancing individual 
learning from individual and team,while weakening individual learning from organization can help to enhance 
organizational learning efficiency under high-level changing environment.In middlelevel changing 
environment,moderate level of individual learning from individual,and weakening individual learning from team and 
organization can help to enhance overall organizational learning efficiency.Under low-level changing 
environment,enhancing individual learning from individual and organization,while weakening individual learning from 
team,can help to promote overall organizational learning efficiency. 
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