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Abstract: Based on compensation in different forms have different incentive effects and intensity for
management, this paper studies compensation structure characteristics of management of listed companies in (NP
China and the relationship between compensation structure and corporation performance.The results show that, -5

in all types of compensation structure summarized in the article, the compensation structure of high level
monetary compensation and low perquisite consumption have the best incentive effect, the compensation
structure of low monetary compensation and high level perquisite consumption have the worst incentive effect, ZH
the rest types of compensation structure have the inter mediate level incentive effect.Increasing monetary
compensation is going to enhance the incentive effects of compensation structure, but increasing perquisite
consumption is going to weaken the incentive effects of compensation structure, managerial ownership affects
compensation structure in two ways, and affected by monetary compensation to some extent, when monetary
compensation is low, increasing managerial ownership is going to enhance the incentive effects of compensation
structure, when monetary compensation is high level, increasing managerial ownership is going to weaken the

incentive effects of compensation structure; Monetary compensation and managerial ownership are positively

correlated with corporation performance, perquisite consumption is negatively correlated with corporation

performance; however, the significant level is different with each other.The corporations of different ownership

type, different assets, different industry and different region have different compensation structure, and affect

the relationship between compensation structure and corporation performance.
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