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知识与规则标度的组织结构、个体行为与企业绩效
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摘要： 

用知识与规则标度的企业组织结构，考察了不同知识能力与规则密度下组织结构的形态，从价值性与

适应性2个维度对个体行为展开分析，构建了组织结构对个体行为与企业绩效的影响模型并展开实证

研究。研究表明，建设智慧型组织对于优化个体行为、提升企业绩效有重要意义。 
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Organizational Structure from the Knowledge and Rule View, Individual 
Behavior and Business Performance

ZHANG Xiaodong,ZHU Zhanfeng,ZHU Min 

1. Ningbo University of Technology, Ningbo, Zhejiang, China; 2.Southwestern University of 
Finance and Economics, Chengdu, China 

Abstract: 

This paper analyzes the organizational structure of enterprise from the knowledge and rule 
view and considers the organization pattern under different knowledge ability and rule 
density. It ramps up analysis of individual behavior from the two dimensions of value nature 
and adjustability. The model of the effect of organizational structure on individual behavior 
and business performance is built and an empirical study is launched. The research results 
show that constructing smart organization attaches importance to optimizing individual 
behavior and upgrading business performance.
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