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摘要 在强调员工满意对于企业发展重要性基础上,本文提出了衡量员工满意度的数学模型并对此模型进行了阐释,指出了企业应该以及

如何利用此模型对员工满意度实施管理以使员工满意度的提高与企业发展相一致。
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Abstract： On emphasizing the importance of employee satisfactory (ES) to an enterprise, a model of employee 

satisfactory degree (ESD) is put forward and explained in the paper. The necessity and principles of ESD 
management are also discussed in the paper. 
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