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摘要 本文在已有的关于竞争优势获取途径研究的基础上着重考察了关键资源、核心竞争力和组织学习这三个组织内部要素与竞争优

势的关系,说明了这三个要素在确立竞争优势过程中的不同的作用层次和机理。建立了一个简单的数学模型探讨了三个要素在确立竞争

优势中的不同效率以及通过建立核心竞争力和开展组织学习所能获得的比较优势。
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Abstract： Based on the past research about the acquirement of competitive advantage,this article analyses the 

relationship between the competitive advantage and three elements in the organization:Key Resources,Core 
competence and Organizational Learning,elaborates the different layers and mechanism of these three elements in 
the process of getting competitive advantage.By establishing a simple mathematical model,the article discusses 
the different efficiency of these three elements in establishing the competitive advantage and the relative 
advantage induced from core-competence owned by the organization and organizational learning. 
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