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摘要 在分析了组织知识获取的过程和Multi-Agent技术的特征的基础上,提出了一种基于Multi-Agent的组织知识获取模型框架,并且

还给出了该模型中实现知识获取的关键技术及知识集结方法。依据提出的模型框架,可以容易的实现从个体知识中获取组织知识,有利

于提高知识管理的有效性。最后,通过一个实例说明了给出模型框架的应用。
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Abstract： On the basis of analyzing the orgaizational knowledge capture processes and characteristic of multi-

agent technology, a model framework is presented to capture the organizational knowledge based on multi-
agent.In model framework, the key technologies for the knowledge capture and the integrated approach to the 
knowledge are also given. According to the model framework, an organization can easily capture its knowledge 
from individual knowledge and can heighten the validity of knowledge management. Finally, a practical case study 
is give to illustrate the application of the proposed model framework. 
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