EHAAR 2013, 10(10) 1470- DOI: ISSN: 1672-884X CN: 42-1725/C

AWIEZ | FHHS | TR | e E EFEIEN

% B PN

N 7 58 P54 B ¥R

SV T AR P A v A R4 B T A b 54 2y S E 5T
i F Supporting info

IR B TR R 2 B F PDF(1083KB)

G, F [HTML4: X ]

b 5% XHR[PDF]
%K 111064 A 192834 ST T FE DA B 5 1 T 85 45 BT GOAMHT, 46 W], BB b 5% 30k
MoaANERE, VAT T, AMPESCHR . BB RIS Ty AR £ PR R sh e 30 5, (E LA W %65 e
e L L L e erererarers
2B AR . HAh, A SR S SO IE R, S5t nhge gy sty T ISR

[HBA G 571 1) 521 B IIAFR A48

K BHTMG AEREARMRE TR AR E IR F LA SUASILE
b5 AL

A Study on Transformational Leadership and Team Conflict Management ' Email Alert
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Drawing on a sample of 283 knowledge workers from 106 knowledge work teams, the ; R%im%{qjk SRR
research results show that:(a)all the four dimensions of transformational leadership: morale b BIBAC B2 4

modeling, individualized consideration, visionary and charisma are positively related to ASCAEF A RS EE
cooperative team conflict management, only morale modeling and individualized PubMed
consideration are negatively related to competitive team conflict management; (b) team

psychological safety partly mediates the relationship between transformational leadership

and team conflict management;(c)the cooperative team conflict management positively and
the competitive conflict management negatively affects the team performance.
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