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基于两维度相对业绩比较的经营者报酬契约设计
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摘要 使代理人采取最优行为的最好办法就是将其报酬和经营业绩挂钩。构建了基于二维度相对业绩比较的经营者报酬契约模型,以剔

除经营者不可控的外部系统环境因素和企业内部资源质量给其带来的风险承担,并对该模型进行了简要讨论,从数理上证明了该模型相

对传统经营者报酬契约模型具有帕累托效率改进。
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Abstract： The best way to incentive agents is to bind the compensation with their operative performance.We 
design an executive’s compensation contract based on two-dimension relative performance evaluation,so as to 

eliminate risk imposed on executives by external systematic circumstance and resource of enterprise.Then we 
represent a brief discussion about the model and prove its Pareto-efficiency relative to traditional model. 
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