
Browser does not support script.

Browser does not support script.

Browser does not support script.

Browser does not support script.

Browser does not support script.

A-Z site index | Contact | Maps | 
Jobs 

 Search the LSE website

Home

Department of Management

People

How to contact 

 
   
Department of Management
London School of Economics 
and Political Science
Houghton Street
London WC2A 2AE 
 

          
    

 
  
Room: NAB 4.24 
Email: 
h.g.barkema@lse.ac.uk 
Tel: +44 (0)20 7107 5278 
  

Professor Harry Barkema 
Professor of Management 

Organisational Behaviour Faculty Group 

Biography 

Professor Barkema joined the Department in 2007. Previously he 
was a Professor at Tilburg University from 1989-2007 where he 
founded the PhD programme in Management, which won first prize of 
all PhD programmes in the Netherlands. He was also the founding 
director of a new BA/MA in International Business. Also at Tilburg, 
Harry was on the Executive Board of both the School and its main 
research institute CentER (1991-2007). He has also served on the 
board of numerous national and international committees on research 
institutes and research funding which have awarded international PhD 
scholarships. 

Over the past 20 years, Professor Barkema has published numerous 
articles in the world's top management journals and received several 
honorary professorships. He was the first European associate editor 
of a leading empirical journal in management, the Academy of 
Management Journal and was awarded the best paper prize of the 
AoM Journal in 1998. 

Professor Barkema is on the Board of Governors of the Academy of 
Management (AoM) and a number of its sub-committees (e.g., the 
Journals Committee). Within the AoM, Harry has engaged in or led 
dozens of panels, consortia (doctoral and faculty) and professional 
development workshops for young researchers. 

Professor Barkema is also the founding Director of the Innovation Co-
Creation Lab (ICCL) where currently 20 people work on fundamental 
research and teaching (MSc, PhD, Executive education). This 
research includes; how to design innovative teams, innovation 
communities around websites, innovative science parks & corporate 
campuses, and successful business model innovation in close 
cooperation with companies. One set of new initiatives focuses on 
business model innovation at the base of the pyramid (BOP), in 
cooperation with multinational corporations, NGOs, and local 
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businesses in South East Asia, Sub-Saharan Africa, and South 
America. 

Research interests 

■ Business Model Innovation in Developed Economies and at the 
Base of the Pyramid (BOP) 

■ Innovative Teams 
■ Innovative Science Parks/Corporate Campuses 
■ Innovation Communities around Websites (e.g., Crowd 

Sourcing). 

Recent publications 

■ Good learners: how top management teams affect the success
and frequency of acquisitions
Nadolska, Anna and Barkema, Harry G. (2013) Good learners: 
how top management teams affect the success and frequency 
of acquisitions. Strategic Management Journal, 35 (10). pp. 
1483-1507. ISSN 0143-2095 

■ Business model innovation at the base of the pyramid
Busch, Christian and Barkema, Harry G. (2013) Business 
model innovation at the base of the pyramid. In: Academy of 
Management Africa Conference, 7-10 Jan 2013, 
Johannesburg, South Africa. (Unpublished) 

■ Fostering team creativity: perspective taking as key to
unlocking diversity's potential
Hoever, Inga J., van Knippenberg, Daan, van Ginkel, Wendy P. 
and Barkema, Harry G. (2012) Fostering team creativity: 
perspective taking as key to unlocking diversity's potential. 
Journal of Applied Psychology, 97 (5). pp. 982-996. ISSN 
0021-9010 

■ Towards unlocking the full potential of acquisitions, the role of
organizational restructuring
Barkema, Harry G. and Schijven, Mario (2008) Towards 
unlocking the full potential of acquisitions, the role of 
organizational restructuring. Academy of Management Journal, 
51 (4). pp. 697-722. ISSN 0001-4273 

■ How do firms learn to make acquisitions?: a review of past
research and an agenda for the future
Barkema, Harry G. and Schijven, M. (2008) How do firms learn 
to make acquisitions?: a review of past research and an 
agenda for the future. Journal of Management, 34 (3). pp. 594-
634. ISSN 1557-1211 
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