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Abstract: Based on the systematical induction of complicated attribute and three aspects b 81135 LA
situational characteristics of theme analysis of Hexie management mechanism for innovative I |
team, we extract two levels of cognitive optimization strategy of Hexie theme analysis by b AT L
contrasting and organizing its theme emerging traits under different environment condition. } A I
Based on that, we construct the Hexie theme analysis optimize model of innovation team b AT

mechanism, which effectively copes with the current theme analysis dilemma, and its main AN
contents such as details & principles of the interface division, Hexie state identification &
characterization, expert opinions integration and theme drift identification are also discussed. PubMed

Through an illustrative case, the proposed model is verified to be effective and practical.
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