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中国管理本土研究的困境与路径

卢芳妹,井润田,尹守军

电子科技大学经济与管理学院

摘要： 

本土研究的情境与理论存在密切关系，情境既是理论的限制条件又是理论构建的素材、框架的来源和理论合法性的

保证。结合一次本土化理论探索性研究经历，总结和阐释本土研究面临的3个典型问题：要辩证地看待“中国的管

理理论”的存在； “管理的中国理论”研究的评价标准采用原有的主流评价标准，而“中国的管理理论”研究的

评价标准应较为包容，坚持逻辑支持和实证支持原则；本土研究过程是多方参与的“讨论”过程，应鼓励采用投入

型学术研究范式。 
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The Dilemma and Access of Chinese Indigenous Management Research

LU Fangmei,JING Runtian,YIN Shoujun 

University of Electronic Science and Technology of China, Chengdu, China 

Abstract: 

There is a close relationship between indigenous research context and theory, where context acts as 
theory constraint and the sources of theory building material and frame, as well as the security of theory 
legitimacy. Based on one of our experiences on indigenous research of theoretical exploration, we 
summarize and interpret three typical problems faced by indigenous research. Firstly, the dialectical 
view on the existence of "Chinese management theory" and theory built on Chinese context is local 
knowledge of context specific theory, which can only be "Chinese management theory" until 
contextualization; secondly, the evaluation standard on "theory of Chinese management" should be the 
original, western one, while more tolerant on "Chinese management theory" adhering to logic support 
and empirical support; thirdly, indigenous research process is a "discussion" among multiple participants, 
which calls for a research paradigm such as engaged scholarship model.
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