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Call for Papers

The 3¢ Inter national Conference on Cross-Cultural Management
& the 71" Cross-Strait Conference on Business M anagement

Theme: Chinese Management & the World
Date  November 30th, 2013
Sponsor: Shanghai International Studies University (SISU)
Organizers.
College of International Business, SISU
SISU Intercultural Institute (SI1)
Research Center for Oriental Management, SISU
MBA Education Center, SISU
I'n cooperation with:
School of Management, Fudan University
School of Business Administration, Jiangxi University of Finance and Economics
School of Management, Shanghai University of Engineering Science
School of Business, Renmin University of China
School of Business Management and Tourism Management, Y unnan University
Ingtitute of Human Resource Management, National Sun Y at-sen University, Taiwan
Department of Business Administration, National Chengchi University, Taiwan
Department of Business Administration, Tamkang University, Taiwan
Editorial Board, Shanghai Management Science (a CSSCI journal)
Editorial Board, Cross-Cultural Management
Venue: Hongkou Campus, SISU, Shanghai, China



Conference Background

Increased economic globalization has facilitated cross-boundary flow and integration of thoughts, values and ways
of life. As Chinais at a critical stage of revitaization, it wishes to learn from western management theories and
weave them into its own management culture. Meanwhile, the rise of economies in the East has drawn world-
wide attention to the Oriental management thoughts, and Chinese management models in particular, which, with
Confucianism, Buddhism, and Taoism at the core, are presenting new insights into the broad subject of
management, especially at a time when western management theories seem to have encountered a bottleneck in
their development.

Thanks to the close cooperation between SISU and eight other universities from the China mainland and Taiwan,
management researchers will be glad to have this occasion where the 3rd International Conference on Cross-
Cultural Management and the 7th Cross-Strait Conference on Business Management are to be jointly held.
Since its inception in December 2009 at SISU, the Conference on International Cross-Cultural Management has
grown into a leading platform in China for scholarly discussions on cross-cultural management. And for 7 yearsin
arow since 2007, the Cross-Strait Conference on Business Management has been applauded by scholars from
both Taiwan and Mainland China, promoting cross-strait collaboration both in academic research and in higher
education.

Shanghai International Studies University (SISU), the sponsor of the Conference, is a prestigious academic
ingtitution in China. It enjoys not only more than 60 years of experience in foreign language, international studies,
and cross-cultural research, but also a 26-year history of education and research in the discipline of management.
Inits endeavor to prepare scholars and professionals with awide range of international competencies, SISU has
accumulated abundant resources and expertise in cultivating cross-cultural management talents and undertaking
cross-cultural management researches.

Focused Topics

¢ Chinese Management and the World

¢ Oriental Management

* Integration and Innovation of Oriental and Occidental Management Styles

¢ Culture, Ingtitutions, and Management

¢ Comparison of Management Education Between Mainland China and Taiwan
¢ Cross-Cultural Management

Topics of interest

* HR Management

¢ Organizational Behavior and the Chinese Mentality
* QOverseas Chinese Management

* Strategic Management

* |nnovation and Entrepreneurship Management
* Marketing Management

¢ Knowledge Management

* International Strategy

* |nternationa Public Relations Management

* |nternational Advertising and Media

* International Finance and Trade

* Global Leadership

Abstract and Paper Submission

Abstracts and papers can be submitted in either English or Chinese. Submissions should be made to
dujuancib@shisu.edu.cn in attachment form for blind review. Important dates are:

¢ Before June 30th, 2013 Title and abstract should be submitted

* Before August 30th, 2013  Full paper should be submitted

* September 30th, 2013 Notification of acceptance will be sent to applicants



Registration Fees

* Foreign Participants: USD 100

* Domestic Participants: RMB 500

* Registration fee can be waived for PhD students and postgraduate students
The fees are to be paid at registration, the time of which will be further announced.

APPENDIX
GUIDE FOR AUTHORS

1. Authors are expected to submit final paper in MS Word format to dujuancib@shisu.edu.cn. The submitted paper
should be complete in structure, providing title page, abstract and key words, main body, tables and charts (if
any), and references.

2. Thetitle page should include the title of the paper and the author’s information (including full name, gender,
affiliations, postal address, research interests, academic title, phone number, fax number, and email address).
The author should use Times New Roman, 11-point font. Full name should be provided, and the middle
name, if any, should be shortened as the first letter followed by a period. For multiple authors, names should
be separated with commas.

3. Thetitle of the full paper should use Times New Roman, 20 ponds, and should not be boldfaced. No
information concerning the author should be revealed.

4. The abstract should be no longer than 300 words, and the key words should not exceed six. Both the
abstract and the key words should be formatted with Times New Roman, 9 ponds, and boldfaced. The
paragraph should be single spaced.

5. The body part should use Times New Roman, 10 ponds, single space. Paragraphs should be fully justified,
with an indentation of 5 spaced for the first line. Use italics for emphasis. Sections should be labeled as|.; 1.,
A., B. Thefirst level should be capitalized and center justified, and the second level should be left justified,
italicized, and the first letter of each word capitalized.

6. Tablesand figures should be properly labeled. Tables should be numbered with roman numbers, and the
word table should not be abbreviated. Information about tables should be placed above the table, centered
justified, and use fully capitalized 8 ponds letters. Figures should be numbered with Arabic numerals, and the
word figure should be abbreviated as “Fig.”, both in the text and in labels. Information about figures should
be placed below figures, center justified, and use 8 ponds, but only the first letter of the first word is to be
capitalized.

7. References should use 8 ponds letters, and be arranged as shown in the following samples:
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