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Abstract_: Our present_ r_)aper argues the relatlor_15h|p l_JetV\_/eerj organization's upper echelon A SR A e
and acquirement of legitimacy with the perspective of institutional theory and upper echelon ST

theory. Specifically, we suggest that symbolic management behaviors which upper echelon b LN
use appropriately can help organization gain legitimacy, which is a common phenomenon in F 1o s TR B

the research of Symbolic Management. It is also a strategy based perspective in the P EHOBA
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research of legitimacy. Our paper gives a theoretical frame of this perspective. b A
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