B2 2014, 11(10) 1428- DOI: ISSN: 1672-884X CN: 42-1725/C

AHIE R | FIHS | T | MR [FTERAT]  [DRH]

s 22 7 o [ ¥ T hE
LRSS Ty BER FE AR AR AT At
[ZNEN T S 97 F Supporting info
LI RELTTE R, 2. S ENV R SR L K 2E L o i 22 B F PDF(1094KB)

W P AR ORI SRS, ALt RS T K 25, e R Ry b HTMLAESC
TiANAU T BN . SCETFUS, AR RO A T R, AR T A TP R RE TR b 2% SCER[PDF]
AR FERAT RS I AU IR —— AR ) o SR SRR T ) AR SE R AT A R, AR SUSCIR s ik

BN R PR At P A3 T AR AR T D BB B, JFL O MRS & AT T 70 HS B W25 15 i [
X RIS RSO B PGS b ARASCHE A T
F AT
An Exploratory Examination of the Theoretical Foundations of Collectivistic b OIIANE | P e
Leadershi 3
rship EES
YANG Baiyin,WANG Nian,ZHANG Zhen .
F Email Alert
1. Tsinghua University, Beijing, China; 2. Arizona State University, Arizona, USA b
Abstract: Due to the ideological, political, cultural and social differences between China and western b X5 S B S

countries, the concepts of leadership are quite different in Chinese versus western organizations. Since AN AR A O S

the beginning of China’ s reform, Chinese academics have borrowed a variety of leadership concepts b AR ST
and theories from the West. However, they overlooked a unique leadership concept evolved in the N
Chinese context, i.e., collectivistic leadership. This paper reviews theoretical foundations of collectivistic PRI
leadership, and constructs its theoretical framework. This concept is differentiated from extant western b BLE S

leadership concepts. b E R AR
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