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我国区域科技协同创新绩效评价模型及实证研究

刘志华,李林,姜郁文

1.湖南大学工商管理学院； 2.湖南省科技厅

摘要： 以绩效评价的角度，构建了区域科技协同创新绩效评价指标体系，并依据指标体系多层次及

指标值模糊性和随机性特点，提出了基于云理论的区域科技协同创新绩效评价模型。通过选取我国31
个省级行政区域实证研究表明，我国区域科技协同创新绩效整体处于较低水平，并呈现层次化特点。

在此基础上，针对我国区域科技协同创新存在的主要问题提出了相应的政策建议。
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Evaluation Model for and Empirical Study on Performance of Regional 
Science and Technology Synergy Innovation

LIU Zhihua,LI Lin,JIANG Yuwen 

1.Hunan University, Changsha, China; 2. Hunan Provincial Science & Technology 
Department,Changsha, China 

Abstract: The paper constructs the evaluation index system for performance of regional 
science and technology synergy innovation. On the basis of multi hierarchy and index value 
of the fuzzy and random characteristics, it puts forward the model of regional science and 
technology synergy innovation performance evaluation based on cloud theory. By selecting 
the 31 provincial-level administrative regions, empirical study shows that performance of 
China’s regional science and technology synergy innovation is still at a low level and 

presents the hierarchical characteristics. Finally, we discuss the main problem found and put 
forward the corresponding policy recommendations.
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