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Job performance and its influencing factors among prison police officers
WANG Ming-yue, YANG Guang, YE Sheng-quan
Hospital of Liaoning Province Armed Police Contingent, Shenyang, Liaoning Province 110034, China

Abstract:

Objective To explore relationships betwen effort-reward imbalance,work-family conflict,perceived
organizational support and job performance among prison police officers,and to provide information for
the improvement of job performance in prison police officers. Methods Totally 1 048 prison police
officers from three prisons in Liaoning province were selected with stratified cluster sampling and
investigated by a questionnaire. Results The average total score of job performance was 74.11+
12.82,with the three dimential scores of 26.5315.35 for job devotion,23.50+4.34 for task
performance,and 24.08 =4.29 for interprsonal relationship promotion.The results of hierarchical
regression revealed that the main influencing factors of job performance were reward
(B=0.224),0verload work (8=0.084),work-famil conflict (8=0.293),family-work conflict (8=-
0.307),perceived organizational support (8=-0.171),and family-work conflict X perceived organizational
support (8=0.119),respectively. Conclusion Effort-reward imbalance,work-family conflict and perceived
organizational support are predictors of job performance among prison police officers..

Keywords: prison police officer
work-family conflict

Wk H 3] 2013-03-20 {2 1] 31 1940 2% fi kA1 H 39
DOI: 10.11847/z9gggws2013-29-06-34
FELUH :

job performance effort-reward perceived organizational support

AR
& i :

2 7% SCHR -
[1] AR RN R 52 (1000 3 R i S YA [9]. 22 O T IR 27 B 241, 2005,4(2) :44-47 .

[2] ¥ 302, A8 TAR b fl 20 B DR % (0 0 - P A IR B A DU 2 C ) 2 S [9]. P 657 3l T AR TR b 2%
,2004,22 (6):422-426.

[3] Li J,Yang W,Cheng Y,et al.Effort-reward imbalance at work and job dissatisfaction in Chinese
healthcare workers:a validation study[J].Int Arch Occup Environ Health,2005,78(3):198-204.

¥ Yy RE

AIAE R
F Supporting info
k PDF(954KB)
F [HTML4: 3]
b 27 S0k
MR55 5 45t
b AR SCHER S I
(N AR LS
BN AR
b5 A
F Email Alert
b ST R 5t
b D0 0 R
b RRE
b ARG
kA - [B] 4R
b A R
b LAE-KEE MR
FEWH
F 0
B 2EAL
F Article by WANG Ming-yue
F Article by YANG Guang

F Article by YE Sheng-quan



(47 SRAT . i b B0 AR SKEE b SRS 0 1 PR 3 AT ST D] bt = o O R 22737183, 2007 .

[5] Eisenberger R,Huntington R,Hutchison S,et al.Perceived organizational support[J].Journal of Applied
Psychology,1986,71(3):500-507.

[6] Motowidlo SJ,Van Scotter JR.Evidence that task performance should be distinguished from contextual
performance[J].Journal of Applied Psychology.1994,79 (4):475-480.

[77] iR A 22 5K B R T RN 5 Fh AR ) R A AN [9] D Bl 243 ,2005,37(2) : 268-274.

[8] hIGeH, A, X ie, A5 A G B IR B0 5w PR 3R 20 A 91+ [ 2 38 42,2009, 25(6) :290-292.

[10] FFH, b5 F 5z, 2, 55 P AR AN SRR I SO DB BEA ARG R 31+ B 2 3k TL4:,2012,28(5) :679-681.
ENSIE ey

1. WAk, Saa, R, ERLMRT2 TE-RKIErmRE TESROCAD]. TREA L TE, 2011,27(12): 1575-1576
2. FBA, FBEPE, E2EAEAS SR OIS AR SHER R R[], FEAIL T, 2012,28(5): 679-681

3. EBH, W, BEELE, &Ik, XL TS AL TR TR RIE R AN PEALTA, 2012,28(3): 363-
364

LREVFR GEERCA AT AR, AZER RS ERTCRI BRI RN A A REAH U )

SE K

IS A b b |

,
A

Rk || 7487

EIER >

Copyright 2008 by 1A 3t T4



