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ABSTRACT
This paper aimed to demonstrate the impact of the effectiveness of the Application of human Resources 

Management System in Corporate Performance which perspective of workers in the Banking Sector in 

Jordanian Firm, and to achieve the purpose of the study questionnaire was developed to measure the 

impact of the effectiveness of the Applica-tion of human Resources Management System in Corporate 

Performance, and the sample consists of the study (500) employees in the banking sector, and used 

statistical methods appropriate to answer the study questions and test hy-potheses. The study found 

asset of results, including: 1) There is a significant effect between the quality of the output of human 

resources information system and institutional performance in banking sector in the Jordanian firm. 2) There 

is a statistically significant effect between motives and corporate performance in the banking sector in the 

Jordanian firm. 3) There is a significant effect between training and organizational performance in the 

banking sector in the Jordanian firm. The study was presented a set of recommendations, including: 

activating the role of human resources information system, where still the information system performs the 

function of traditional supply the decision maker authorized one to read the outputs historical information 

when they want, either directly or after completing a series of routine procedures that enable it, without 

that, this applies to access information system to avoid problems that many occur later. Must go beyond 

human resources information system (HRIS) traditional role in the process of selection and appointment of 

the new human resource to work in the organization, which is merely providing information to decision 

makers about the people who stepped forward to fill a job order that differentiation among those 

application. That the ambitious goal of that system to provide a base for data (data bank) includes all of the 

details of the employment available in the market. 
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