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Research on current Situation and coping Strategies of china’ s Participation in the ISO

Abstract:the International Organization for Standardization (ISO) is currently the world’ s largest authoritative body for standardization, and also the main
developer and publisher of international standards. By introducing the management mode of ISO and the present status of China’ s participation in the ISO, this
paper analyzes the existing problems in the arrangement and operation of taking part in the ISO in China and its causes. On the basis of this, the paper gives some
suggestions on how to train suitable candidates and recommend them to the international organizations.
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