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On the Organizational Climate and Teachers’ Job Satisfaction in the

New Curriculum Reform
SHEN Yan-e!, DONG Li-li?

(1. Psychological Dept., Fujian Normal University, Fuzhou 350007, China; 2.Jimei District Xincun Primary
School, Xiamen 361024, China)

Abstract: This paper surveyed 131 teachers with the revised School Organizational Climate Scale and Teacher’s Job
Satisfaction Scale. It analyzed the current status of the school organizational climate and the teacher’s job satisfaction as well
as the correlations in the background of the new curriculum reform. The results show that: 1) intimate behavior in school
organizational climate counts the most, then followed respectively by factors of support, co-work, restriction, disengagement,
and supervision; 2) teachers’ job satisfaction is generally moderate, with the top-down list of students, colleagues, teaching,
and salary at the bottom; 3) reciprocal support, co-work and intimacy are positively correlated with teachers’ job satisfaction
while restrictions and disengagements negatively-related.

Key words: new curricular reform; school organizational climate; teachers’ job satisfaction
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Ethical View of Western Scienticism on Educational Management
JIN Bao-hua', CHEN Ping?

(1. Institute of Higher Education, Beijing Polytechnical University, Beijng 100124; 2. Research Office of Higher
Education, Beijing Information Science & Technology University, Beijng 100085, China)

Abstract: The ethical view of western scienticism on educational management, with efficiency and effectiveness as its
essential value, advocates ethically neutral and value-free concepts in educational management. In essence, it is not a wholly
scientific view. The essay, however, insists that the view is suggestive of the ethical theory and practice in China’s
educational management, since the ethical view stresses improvement of organizational efficiency and effectiveness, an
objective study of educational management phenomenon and a training of management staff in practice.

Key words: educational management; scienticism; ethical view; enlightenments
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