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r Policy Abstract:

Denmark's registry data provide accurate and complete career history data along with detailed personal characteristics (e.¢

Publications education, gender, work experience, tenure and others) for the population of Danish workers longitudinally. By using such
Discussion Papers from 1992 to 2002, we provide rigorous evidence for the first time for the population of workers in an entire economy (as opj
. to case study evidence) on the effects of the nature and scope of human capital on career success (measured by appointn
Policy Papers to top management). First, we confirm the beneficial effect of acquiring general human capital formally through schooling fo
Standpunkte career success, as well as the gender gap in career success rates. Second, broadening the scope of human capital by
experiencing various occupations (becoming a generalist) is found to be advantageous for career success. Third, initial hun
Books capital earned through formal schooling and subsequent human capital obtained informally on the job are found to be
complements in the production of career success. Fourth, though there is a large body of the literature on the relationship
Research Reports between firm-specific human capital and wages, the relative value of firm-specific human capital has been rarely studied in

context of career success. We find that it is more beneficial to broaden the breadth of human capital within the firm than
without, pointing to the significance of firm-specific human capital for career success.

IZA in the Press Text: See Discussion Paper No. 5764 ﬁ
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